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THE COMPENSATION
The salary for the Director of Water Resources position is 
$193,777 - $235,601 annually. The Agency also offers an  
attractive benefits package including the following:

Retirement - SCV Water is a member of the California Public 
Employees’ Retirement System (CalPERS) and pays the employee 
contribution. An employee who becomes a “new” member of 
CalPERS on or after January 1, 2013 will be subject to the regulations 
pursuant to the Public Employees’ Pension Reform Act (PEPRA) of 2013.

Health Insurance - SCV Water pays for dental, vision and medical 
insurance for the employee and his/her family, subject to co-pay  
depending on plan choice.

Retiree Medical Insurance - The vesting benefit package for retiree 
medical insurance provides for employer contributions toward medical 
insurance premiums based on years of “CalPERS” credited years of 
service. In general, the vesting benefit requires that at least five years of 
CalPERS-eligible service must have been earned through employment with 
the Santa Clarita Valley Water Agency. More information will be provided 
upon request.

Life Insurance & Disability - SCV Water covers twice the annual salary 
up to $150,000 in life insurance as well as a long-term disability plan.

Deferred Compensation - Plan provides 50% agency contribution up to 
3% of annual salary.

Relocation Assistance - Relocation assistance for moving expenses and 
residency rental assistance.

Vehicle Allowance - Car allowance as provided to the other Agency  
executives and pursuant to IRS regulations.

TO APPLY
If you are interested in this outstanding 
opportunity, please apply online at:

www.bobmurrayassoc.com 

Filing deadline: 
Open Until Filled

First Review of Resumes:  
June 19, 2022

Following the closing date, resumes 
will be screened according to the 
qualifications outlined above. The 
most qualified candidates will be 
invited to personal interviews with 
Bob Murray and Associates. Candi-
dates will be advised of the status 
of the recruitment following finalist 
selection. Finalist interviews will be 
held with the Santa Clarita Valley 
Water Agency. A select group of 
candidates will be asked to provide 
references once it is anticipated 
that they may be recommended as 
finalists. References will be contacted 
only following candidate approval. 

If you have any questions, please do 
not hesitate to call Valerie Phillips at:

(916) 784-9080



THE AGENCY
The Santa Clarita Valley Water Agency 
(SCV Water or Agency) was created on 
January 1, 2018, through the combination 
of the three water agencies in the Santa 
Clarita Valley and serves a population of 
286,000 through 75,000 retail water connections. 
The previous agencies included Castaic Lake Water 
Agency and its Santa Clarita Water Division, Newhall County Water 
District, and the Valencia Water Company. The Castaic Lake Water 
Agency was formed as a wholesale water agency to acquire, 
treat, and deliver State Water Project water supply throughout the 
Santa Clarita Valley. The Santa Clarita Water Division, Newhall County 
Water District, and the Valencia Water Company were the retail water 
purveyors. The SCV Water service area covers approximately 195 
square miles or 124,000 acres. The Santa Clarita Valley is a growing 
community with a population at build-out estimated to be 420,000.

SCV Water’s supply portfolio includes State Water Project supply (95,200 
acre-feet of “Table A” contract), high-flow Kern River water (11,000 acre-feet 
per year), local groundwater in two aquifers (approximately 15,000 
acre-feet per year), the beginning of a recycled water program, and 
numerous banking programs in Kern County. SCV Water also operates a 
groundwater treatment facility to remove perchlorate contamination under 
a settlement agreement reached with the responsible parties. 

SCV Water is supported by 226 employees with a projected FY21/22  
Operating Budget of $164.6 million. Agency facilities include two surface 
water treatment plants capable of treating 66 and 56 million gallons per 
day, three imported water pumping plants, one imported water supple-
mental reservoir, perchlorate and PFAS treatment and distribution systems, 
26 imported water turnouts, 46 groundwater wells, 64 booster stations, 
99 water storage tanks, 204 million gallons of water storage and 861 
miles of pipeline ranging from in tract 8-inch distribution to 102-inch 
backbone transmission mains.

The creation of SCV Water provides the opportunity to enhance integrated 
regional water management. SCV Water is looking to increase the focus 
on total watershed management, as well as increased work with 
watershed stakeholders including downstream partners and agencies.

THE COMMUNITY
CNN Money Magazine calls 
Santa Clarita “one of the best 
places to live in California.” 
In less than 30 years, 
the City of Santa Clarita 
has established an 
enviable balance be-
tween quality of life 
and quality infrastruc-
ture and amenities. 

Located just north of Los Angeles 
and minutes from Burbank Airport, 
the Santa Clarita Valley is one of 
Southern California’s fastest growing 
areas and one of the best places to 
live, work, and play. The most success-
ful entertainment, biomedical, tech-
nology, and aerospace companies 
in the world enjoy Santa Clarita’s 
unmatched quality of life. The highly 
educated workforce, master planned 
communities and business parks, 
distinguished schools, and business 
incentives are just a few of the reasons 
over 280,000 residents and 6,000 
business owners wouldn’t want to 
live or work anywhere else in the state.

THE POSITION
The Director of Water Resources is 
an executive-level classification in 
which incumbents are expected to 
lead and direct staff to perform the 
full scope of water resources activities. 
This position exercises a high level of 
authority in areas of accountability. 
The incumbent operates with sub-
stantial latitude and discretion to 
accomplish the Agency’s short-term 
and long-term goals and objectives. 
The Director of Water Resources  
reports to the Assistant General 
Manager and is part of the Executive 
Management Team. The vacancy 
results from a planned retirement. 
Core responsibilities include but are 
not limited to the following:

• Developing, implementing, and 
monitoring work plans focused 
on achieving the Agency’s short-
term and long-term objectives

• Providing technical expertise, infor-
mation, and assistance to the Gen-
eral Manager, Assistant General 
Manager, Chief Financial and Admin-
istrative Officer, and other agency 
personnel in the area of assigned 
responsibility

• Directing, developing, and partici-
pating in the preparation of highly 

complex programs, studies, 
and reports relating to  
current and long-range 
water resources and  
environmental planning, 
water demand/supply 
forecasting, and envi-
ronmental compliance 
and mitigation

• Formulating policy initia-
tives relative to water and 
environmental resources

• Training, supervising, and eval-
uating the performance of assigned 
staff; interviewing and assisting in 
the selection of employees; recommending 
personnel actions; initiating disciplinary actions if needed

• Developing, monitoring, and administering the budget; analyzing, review-
ing, and justifying budget requests and financial data; controlling and  
authorizing expenditures in accordance with established limitations

• Reviewing, interpreting, and implementing local, state, and federal laws, 
regulations, policies, and procedures; participating in the Agency’s leg-
islative activities

THE IDEAL  
CANDIDATE
SCV Water seeks a talented Director of Water Resources to oversee the 
Agency’s water resources management and planning to ensure adequate 
water resources are available to meet the community’s current 
and future water needs in the face of regulatory and climate 
change uncertainty. The successful candidate will utilize 
their excellent written and verbal communication skills to 
maintain healthy and effective working relationships with 
Agency staff, the Board of Directors, outside organi-
zations, government entities, and the public. The 
ability to evolve and adapt is critical to success in 
this role.

The ideal candidate will lead management of the 
Agency’s water resource portfolio and have a high 
level of technical ability and experience. This knowledge 
includes but is not limited to:

• Principles, theories, procedures, practices, information 
sources, and trends in the field of water resources, environ-
mental planning, and natural resource management and 
conservation, including land use, facility design, demograph-
ics, environmental impact, and social/economic concepts

• California water issues relating to the State Water Project 
and other sources of supply including groundwater 
and recycled water

• Local, state, and federal laws, reg-
ulations, policies, and procedures 
including the legislative process

• Contract negotiating principles 
relating to water supply contracts 
and amendments

This position requires a high level of 
authority within the assigned areas 
and accountability. The candidate will 
operate with a substantial latitude and 
discretion to accomplish the Agency’s 
short-term and long-term objectives. 
A candidate who can oversee, train, 
and mentor employees is sought. 
Candidates must also be comfortable 
disciplining employees if needed.

EDUCATION AND 
EXPERIENCE
Any combination of education and 
experience that provides the requi-
site knowledge, skills, and abilities 
necessary for a Director of Water 
Resources is qualifying. A typical way 
of obtaining the required qualifications 
is to possess a Bachelor’s degree from 
an accredited college or university 
with major course work in natural 

or physical sciences, economics, 
natural resources manage-

ment, urban or regional 
planning, civil or envi-
ronmental engineering, 
public administration, 
or a related field. In 
addition, successful 
candidates typically 

possess five (5) years 
of senior management 

experience performing 
professional water resource 

planning, with at least two (2) 
years at the supervisory level. 

Possession of, or ability to obtain, a 
valid Class C California driver’s license 
is also required. Individuals who do 
not meet this requirement due to a 
physical disability will be considered 
on a case-by-case basis.
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